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Group Building 1

Commonalities
Objectives:
1. To begin to build trust within the group Materials:
2. To raise awareness of the similarities between
4-H offerings in differing locales or between O Pen and paper for each
4-H and partnering organizations (depending group

upon the audience you are reaching)

What to do -

What to Say -

Introduce the exercise

It is our goal with this next exercise to
begin the process of trust building that is
crucial to the effectiveness of any group.
Groups, like individuals, are learning and
growing organisms, and the foundation for
healthy growth within a group is the devel-
opment of trust among its members. Trust
promotes emotional safety for all who belong
to the group.

Therefore activities that enhance the
development of trust are critical to the
health and success of the group.

The first step in trust building is simply
to get to know one another and, specifically
to discover the similarities held by members
of the group.

It is, therefore, important to provide
opportunities for the youth in your youth
development program to learn more about
one another.

We are coming together today from

different (counties, states, youth

serving organizations—use the descrip-
tion that fits). We know that we share a
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What to do-

What to Say-

Divide participants into clusters of 3’s
or 4’s using any grouping method you
choose. Give each cluster a piece of
paper and a pen.

Move about the room to monitor the
progress of the clusters. If people are
struggling, you can offer some
additional suggestions for unseen
similarities such as:

All have traveled to a certain
country

All have the same letter starting

their last names

All wear contact lenses

After five minutes (or when clusters
have generated a sizable list), call
time and lead the group in reporting

their cluster findings.

common denominator of youth development
programming, but we may not know much
more about one another. Since we are going
to be living and working together for the
next four days, it is important that we
discover more of our commonalities. It is
difficult to build trust quickly with a large
number of people, so we are going to break
our group into smaller units to begin this
process.

The task of each cluster is to generate a
list of things that are common to everyone in
the cluster but which would not be identifi-
able by looking at cluster members. For
example, you might find that you all speak a
foreign language or have the same number of
brothers and sisters. Remember that things
like, hair color, eye color, clothing etc. are
visible similarities and can’t be used. I want
you to write as many commonalities as you
can identify on the paper at your table. I
will give you five minutes to do this and
then ask you to report your cluster’s findings
to the total group.
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What to do-

What to Say-

Continue the cluster reports until
all clusters have shared. Make certain
that all clusters have reported so that
all participants are included in the
findings.

Lead a discussion to draw implica-
tions from discovering these similari-
ties using the following questions.

Lead the group in introducing
participants to the total group.

After all introductions have been
made, bring closure to the lesson.

Let’s hear what you have learned
about one another in this short time.
Which cluster would like to report first?

When I first gave you the instructions
for this exercise, what was your feeling
about the task?

What were you feeling at the end of the
activity?

How did you go about determining what
your similarities were?

Did you hear similar commonalities to
those of your cluster mentioned from
other clusters?

What was the most surprising commonal-
ity you identified?

How will any of this information
enhance the group?

How would an activity like this be
used with your youth program?

Although we can’t build trust in a
large group quickly, we can at least begin
to learn one another’s names. I would
like participants to stand and tell us their
names and the location of their youth
development program. If you are a
partnering organization, tell us what
organization you represent.
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What to do-

What to Say-

If you are working with a group that
includes 4-H and one or more
partnering organizations, add
comments about that partnership as it
relates to this exercise.

Given only a few minutes, it’s amazing
how many commonalities people can find
with each other. You have identified quite a
number of things you have in common with
your cluster. You have also recognized that
some people in other clusters share some
commonalities with you and your cluster
and perhaps you have thought of connecting
with those people later in the session.
Obviously, we do not have to spend a lot of
time doing group-building activities to begin
to see the many ways we are similar to one
another. However, repetition is important to
growth and it will be necessary to structure
in SOME time for a group building activity
every time the group gets together if you are
to achieve a safe and healthy group environ-
ment.

During this training, we will be exploring
the commonalities between your youth
development organization and 4-H. Since
you have elected to attend this “Starting 4-H
Clubs” training, we assume that you are
interested in exploring the ways in which a
4-H club could benefit your youth program.
You may already have some perceptions or
expectations about working with 4-H, and
those expectations may or may not change
dramatically during the next few days.
Hopefully we will find the areas of your
program that have a lot in common with the
4-H program and you will discover ways to
integrate 4-H into your ongoing successful
program offerings. Our goal is that you will
walk out of this training with a usable plan
to begin integrating and implementing 4-H
clubs.

Adapted and Used with Permission: Rohnke, K., Butler, S., (1995).
Quicksilver, Kendall/Hunt, Dubuque, IA, pp 76.

4-H 101 Lessons




Group Building 2
Who?

Objectives:
Materials:
1. To help participants learn more about one
another 0 “Who?” work-sheets
2. To continue the process of building trust 0 Pen or pencil

within the group

What to do - What to Say -

Introduce the activity As you recall, effective group process
includes activities at every meeting that
provide group members with an opportunity
to learn more about one another. The
purpose of learning more about one another
is to build trust among group members and
as a result to increase and/ or support the
level of trust and emotional safety within the

group.

Today we are continuing that process
using this survey sheet.

Hand out the “Who” work sheet.

This sheet contains 16 questions. I want
you to find people in the room who can
answer yes to a question on your sheet and
ask them to sign their name beside the
question. Your goal is to get a signature for
each statement.

Here are the rules for the activity.
Participants can sign more than once
on another participant’s sheet.

Participants cannot sign their own sheet.

Participants may not volunteer

their names, but must be asked
before giving their signature. %
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What to do-

What to Say-

Move about the room to monitor the
progress of the group. Call time early if
participants have completed the task
before the ten minutes has lapsed.
(Always give a one- minute heads up
before calling time.)

Bring closure to the activity

I am going to give you 10 minutes to
complete this task.

How many people were able to get
signatures for every question?

How did you feel when you found
people who could sign for the same
questions you could?

How did you go about finding people
to sign your work sheet?

What questions were hardest to get
signatures for?

What did you learn from this activity
about others in the group?

How could you use this activity with
youth or staff ?

We have used this activity to discover
areas of common experience and inter-
ests. You may have discovered more
common interests within the group than
you were aware of before. As we
increase our knowledge of common inter-
ests or experiences we will find it easier
to share ideas and skills with the group.
This sharing will enhance the learning
experience for everyone; the larger the
idea pool, the greater the benefit.

Brown & Uhler, (2003), USDA/AYD Project
Specialists
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WHO?

WHO HAS A CHILD UNDER 5 YEARS OLD?

WHO IS NAMED AFTER A FAMILY MEMBER?

WHO HAS RECENTLY READ A BOOK?

WHAT BOOK

WHO HAS TAKEN A 5 DAY VACATION IN THE LAST 6 MONTHS?

WHO HAS A LAST NAME THAT BEGINS WITH “B”?

WHO PLAYS A SPORT?

WHAT SPORT?

WHO HAS VISITED WASHINGTON, DC?

WHO WAS BORN ON OR NEAR A HOLIDAY?

WHAT HOLIDAY?

WHO LIKES COOKED SPINACH?

WHO HAS GRANDCHILDREN?

WHO WAS A 4-H MEMBER AS A CHILD?

WHO HAS RECENTLY BEEN TO A MOVIE THEATRE?

WHAT MOVIE DID YOU SEE?

WHO HAS A HOUSEHOLD OF 5 OR MORE?

WHO HAS VISITED DISNEY WORLD?

WHO WAS BORN IN ANOTHER COUNTRY?
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What to do-

What to Say-
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Group Building 3
Claytionary

Objectives:
1. To demonstrate individual approaches to Materials:
group task.
2. To help participants recognize differences O Containers of Play
among members in approaching a group task. Dough (pre-warmed or
3. To reinforce the value a variety of approaches softened)
adds to a group task. eHave enough contain-

ers for one for each of
the groups of 4-6
members you will
form from the total
group.

[ Slips of paper contain-
ing words or phrases
related to 4-H. Have
enough slips for one of
each word or phrase for
each group.
ePossible Claytionary

topics:
—4-H Clover
—Photography
—Technology
—Fine Arts —Hands
—Heart —Head
—Youth

0 Bell

What to do - What to Say -

Introduce the Activity

We have used activities that
promoted trust building by helping
participants discover more about one
another. Now we are going to continue
the process of building trust within a
group, by offering an opportunity to use
individual skills in a common task. At
this early stage in the group’s develop-
ment, it is important to use playful activ-
ities whose results are not critical to the
success of the group. Obviously, these

activities must involve everyone in the
group in a team effort. %
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What to do-

What to Say-

Divide the class into groups of four
to six using a method of grouping that
you prefer. You can establish as many
groups as you have containers of Play
Dough, but have at least four members
in each group. Give them the instruc-
tions for the activity and start the first
round.

Watch the groups carefully and do
not let them get hung up on selecting a
name. Let them know when they have
one minute left. As soon as all groups
have completed the task, give the direc-
tions for the next step.

I am going to give one person in each of
your groups a word or phrase related to 4-H
in some general way. I will also give this
person a container of Play Dough. Using
only the Play Dough, this person’s task will
be to provide a clue to the group as to what
this word or phrase is. The first group to
give me the correct answer will be the
winner of the first round. Groups will then
designate new modelers and I will give each
of them a new word or phrase. We will
continue this process until all members of
your group have had a chance to be model-
ers.

In order to keep track of our groups, each
group will need a name. I am going to give
you three minutes to come up with a name
for your group and to designate the first
modeler. When you have done that I would
like everyone in your group to raise their
hands so that I can tell when all groups are
ready.

When I ring this bell, modelers will come
to this table and get their clay and the slip of
paper that contains the word or phrase their
group is to identify. Remember that modelers
may not say anything to the group nor can
they show their note to anyone in the group.

4-H 101 Lessons




What to do-

What to Say-

Ring the bell and give the modelers
the Play Dough and the slip of paper.

Monitor the progress of the groups.
Ring the bell and call time when the
first correct answer is given and record
the name of that team.

Give the team a minute to designate
a new modeler and then ring the bell.
Continue with this process until all the
members of each group have served as
modelers. Then lead a discussion of the
experience using the provided
questions.

OK. (Name) team has won this round.

It is time to designate a new modeler for
your group. When I ring the bell we will
start again.

How did you feel when you were the
modeler?

How did it feel to be part of the group
figuring out what was being modeled?

How did your group go about choos-
ing a name?

How did your group go about identi-
tying the word or phrase modeled?

How did you approach your part of
the task?

How did others in you group
approach the task?

If you were to tackle another task
with this team, how would you structure
your efforts based upon what you experi-
enced in this exercise

This exercise introduced the similar
and different ways in which individuals
approach a group task. As youth recog-
nize the need for a variety of approaches
to a group effort, they are better able to
affirm the contributions of all members
and build trust in working together. As a
result, members see themselves as
contributors to the group and should
feel an increased sense of belonging. As

4-H 101 Lessons




What to do-

What to Say-

You may choose to use this exercise
to introduce the next lesson.

you will recall, contribution and belonging
are needs that must be met in environments
that promote youth development.

What did all the groups in the room have
in common? (They will at least have had the
same task and the same amount of play
dough.)

How did the groups differ in their
approach to the task?

Why do you think there were differences
between these groups?

You were all given the same amount of
dough and the same topics to model. Yet,
you all had different ways to accomplish the
same task. The individualizing of this task is
the same process you will use in determin-
ing how you will deliver and market 4-H
youth development in your communities

Used with Permission — Rohnke, K., Butler, S., (1995). Quicksilver,
Kendall/Hunt, Dubuque, IA, pp 109.
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Alabama A&M University
Normal, AL

Auburn University
Auburn, AL

Tuskegee University
Tuskegee, AL

University of Alaska
Fairbanks, AK

American Samoa
Community College
Pago Pago, AS

Diné College
Tsaile, AZ

University of Arizona
Tucson, AZ

University of Arkansas
Fayetteville, AR

University of Arkansas
Pine Bluff, AR

D--Q University
Davis, CA

University of California
System--Oakland, CA

Colorado State University
Fort Collins, CO

University of Connecticut
Storyxs, CT

Delaware State University
Dover, DE

University of Delaware
Newark, DE

University of the
District of Columbiza
Washington, D.C.

Florida A&M University
Tallahassee, FL

Land-Grant Colleges and Universities (1862, 1890 and 1994)

University of Florida
Gainesville, FL

Fort Valley State University
Fort Valley, GA

University of Georgia
Athens, GA

University of Guam
Mangilao, GU

University of Hawaii
Honeclulu, HI

University of Idaho
Moscow, 1D

University of Ilinois
Urbana, 1L

Purdue University
West Lafayette, IN

Towa State University
Ames, 1A

Haskell Indiant Nations
University, Lawrence, KS

Kansas State University
Manhattan, XS

Kentucky State University
Frankfort, KY

University of Kentucky
Lexington, KY

Louisiana State University
Baton Rouge, LA

Southern University
and A&M College
Baton Rouge, LA

University of Maine
Orono, ME

University of Maryland
College Park, MD

University of Maryland
Eastern Shore
Princess Anne, MD

University of Massachusetts
Amberst, MA

Bay Mills Conununity College
Brimely, MI

Michigan State University
East Lansing, MI

College of Micronesia
Kolonia, Pohnpei

Fond du Lac Tribal &
Community College
Cloquet, MN

Leech Lake Tribal College
Cass Lake, MN

University of Minnesota
St. Paul, MN

Alcorn State University
Lorman, MS

Mississippi State University
Mississippi State, MS

Lincoln University
Jeflerson City, MO

c:?mqm:w of Missouri
Columbia, MO

Blackfeet Community College
Browning, MT

Dull Knife Memorial College
Lame Deer, MT

Fort Belknap Commnnumity
College, Harlem, MT

Fort Peck Community College
Poplar, MT

Little Big Horn College
Crow Agency, MT

Montana State University
Bozewman, MT

Salish Kootenai College
Pablo, MT

Stone Child Community College
Box Elder, MT

Nebraska Indian Community
College
Winnebago, NE

University of Nebraska
Lincoln, NE

University of Nevada
Reno, NV

University of New Iampshire
Durham, NH

Rutgers University
New Brunswick , NJ

Crownpoint Institute of
Technology
Crownpoint, NM

Institute of American Indian
~ Arts
Sante Fe, NM

New Mexico State University
Las Cruces, NM

Southwest Indian Polytechnic
Institute,
Albuquerque, NM

Cornell University
Ithaca, NY

North Carolina A&T State
a:?onmzw,
Greensboro, NC

North Carolina State University
Raleigh, NC

Fort Berthold Community
College
New Town, ND

Little Hoop Community College
- Fort Totten, ND

North Dakota State University
Fargo, ND

Standing Rock College
Fort Yates, ND

Turtle Mountain Conununity
College
: Belcourt, ND

United Tribes Technical College
Bismarck, ND

Northern Marianas College
Saipan, CM

Ohio State University
Columbus, OH

Langston University
Langston, OK

Oklahoma State University
Stillwater, OK

Oregon State University
Corvallis, OR

Pennsylvania State University
University Park, PA

University of Puerto Rico
Mayaguez, PR

» .
University of Rhode Island
Kingston, RI

Clemson University
Clemison, SC

South Carolina State University

Orangeburg, SC

Cheyenne River Community
College,
Eagle Butt, SD

Oglala Lakota College
Kyle, SD

Sinte Gleska University
Rosebud, SD

Sisseton Wahpeton Comumunity
College, Sisseton, SD -

South Dakota State University
Brookings, SD

Tennessee State University
Nashville, TN

University of Tennessee

Knoxville, TN

Prairie View A&M University
Prairie View, TX

Texas A&M University
College Station, TX

Utah State University
Logan, UT

University of Vermont
Burlington, VT

University of the Virgin Islands
St. Croix, VI

Virginia Polytechnic Institute
and State University
Blacksburg, VA

Virginia State University
Petersburg, VA

Northwest Indian College
Bellingham, WA

Washington State University
Pullman, WA

West Virginia University
Morgantown, WV

College of the Menominee
Nation
Keshena, WI

Lac Courte Oreilles Ojibwa
Comumnunity College
Hayward, WI

University ol Wisconsin

Madison, WI

University of Wyoming
Laramie, WY
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Recognition in Youth Programs:
Helping Young People Grow

Helping Volunteers
Recognize 4-H'ers

Volunteer Handout




4-H is the youth education program of the
Cooperative State Research, Education
and Extension Service, USDA. Mational
4-H Council i a not-for-profit educational
organization that uses private resources to
enhance the development and educarion
of youth.

Programs and educational materials
supported by CSREES/USDA and
Mational 4-H Council are available 1o

all persons regardless of race, color, sex,
age, religion, national orkgin, or disabiliry,
Council and CSREESUSDA are equal
opportunity employers.

For more information, contact your state
4-H office.

Prepared in 1996 by Dr. Jerry Parsons,
author and project director, former
lowa progrim 1ﬂ.|:|tl'I Yeuth and ‘FH',
Dr. Melva L. Berkland, editor;
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Helping Volunteers Recognize 4-H’ers

Cooperation

The National 4-H Recognition Model
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Ascognizing youth for
participating can be &
first stap in boilding

2 | Volunteer Handout

As a 4-H volunteer, your challenge is 1o
help young people become self-directed,
productive, and contributing citizens.
Recognition is one of the ways you can
achieve this goal. 4-H uses five types of
recognition. Each supports, motivates, and
encourages young peaple in a anique way.

4-H'ers are recognized for:

1. participating in educational experiences,
2. making progress toward self-set goals.
3. achieving standards of excellence.

4. excelling in peer competition.

5. demonstrating excellence in
COMPEration.

To help you use all five types of recogni-
tion, you will find a description of sach
one, ideas on how to use each, and
examples of swards thar could be given 1o
4-H'ers to show they have excelled, In
addition, you will find some ideas about
selecting awards.

Recognizing 4-H'ers

for Participation

in Educational Experiences

This type of recognition emphasizes the
imporance of commending young people
who have been involved in 4-H educa-
tional experiences. For some young
people, especially beginners, limited
resource, and those with disabilites,
taking part in a 4-H leaming experience is
a significant accomplishment. Tt s imgpsor-
tant to note that all youth find this type of
recognition meaningful. When vou see the
pride with which youth wear T-shirts or
caps from camp, a workshop, or a live-
stock show, you realize that this is true

Recognizing youth for participating can be
a first step in building positive self-esteem.
1t allows us o say to young people: “You
are an important person, and you've
participated in a 4-H learning expenence "

As a 4-H volunieer, you are a key person

in deciding when to give this recognition
because, most often, you will be presenting
this recognition.

Suggestions

1. Set simple criteria for eamning this
recogmition.

2. Publicize the criteria so all young
people know what they need to do to
be recognized.

3. Recognize all who meet the criteria.

4. Give the recognition as often a5 it
is earned.

5. Present the awards as a part of the
learning experience.

Examples of Awards
» Chevrons, stickers, pins

» Certificates

- Mﬂnhtmh':pl‘panic;'pnnt cards
» Mews articles

 T-shirts

» Caps

Participation

Recogmibicn m Yourh Programs: Helping Youmg People Grow =



Recognizing 4-H'ers

for Progress toward

Self-set Goals

An important part of 4-H is helping voung
people learn to set goals and then planning
ways they can achicve their geals. From
time to time, you'll need to help them
check their progress toward their goals.
The challenge is 1o help young people set
realistic goals and then recognize them for
making progress toward their goals, no
matter how small ot large their accom-
plishments. Recognition is an important
way 1o help them leel pood abour their
progress toward their geals. Recognition
alsc encourages them Lo continue 1o work
toward their goals.

A key part of this recognition is the
oppottunity for a young person or group
of young people working cooperatively to
review their work with a comcerned and
caring aduli(s). Feedback is essential.
Talking face-to-face to give feedback i
best, but if it is not possible, give written
feedback. Remember that a youth's
potential and available resources (tme,
money, and family support) affect the
goals s=t, progress made, and the growth
that the young person demonstrates.

Suggestions
L. Include goal sening and recognition as a
part of all 4-H learning experiences.

2. Use this recognition for all age levels 1o

recognize the unique growth of each
imdivicual.

3. Provide help 1o young people in seting
their goals. Project materials are good
sources lor ideas,

4, Work wath voung people in small
groups or alone because setting goals and
checking on progress oward goals are
highly personal

5. Hold check-ups several times during the
learning experience but at least at the end
of the experience.

6. Make decisions about the progress

based upon the 4-H'er's geals and the work
they have done.

7. Involve the family, if possible, in the
goal setting and progress checks.

&. Remember. the goal is the 4-H'er's goal,
not your goal or 4-H's poal.

Examples of Awards
» Positive feedback—private and/or public

* Useful memorabilia
» Certificates
= Stickers

» Handwritten notes

¥ Recognition in Youth Programs: Helping Young People Grow

Recognition is an
important way to help
younyg peaple feel good
abouwt their progross
toward their goals.
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Srandards of axcellsnce
halp 4-H'ers to
evaluste the skills
they are laarming.

4 | Voluntesr Handout

Recognizing 4-H'ers

for Achieving Standards

of Excellence

An important geal of 4-H is 1o each skills
to young people that they can use now, as
a youth, and in later life. Standards of
excellence help 4-Hers 1o evaluate the
skills they are learning, Standards of
exccellence can be useful for products
{animals, skirts, zucchinis, etc.} and skills
{speaking, demonstrating, deciston
making, etc.). The standards of excellence
often are printed on a judge's scorecard,
Ideally, standards are derived from
research—primarily from land-grant
uriversities—and they are the same
standards used by adulis. Subject

matter specialists, incloding 4-H youth
specialists, usually help set standards,
Young people need the standards as they
begin their work.

4-H achievement shows and fairs often are
used 1o provide youth opportunities 1w
have their work compared with standards,
The Dranish system {(of awarding blue-red-
white ribbons without ranking within the
ribbon groups) is one example of how this
can be done, However, when champlons
are mamed ot exhibits are ranked
within groups, then the
experience becomes competi-
tive. Recognire all 4-Hers
who meet the standards

Suggestions

1. Provide standards of excellence to the
young people belore they start setting
goals for their learming experience.

1. Help 4-Hers, parents, and evaluators
understand the standards that will be used
to evaluate products and skills.

3. Provide guidance to help young people
develop skills so they can do their best as
they work toward standards of excellence.

4. Train evaluators (judges) so they
know and accept the standards and are

able to provide approprise leedback 1o
the 4-H'ers.

5, Provide opportunities for the evaluators
to discuss with the 4-Hers how well they
have achieved the standards and wo
provide suggestions for improvement.
Mote: Standards should not be changed
because of problems or sinations wiith
which the 4-H'er lives and works,

Examples of Awards
= Rikbons

= Certificates
= #4-H memorabilia

* Project equipment or supplies

Recoghition i Youth Programs: Helping Young Peaple Grow L



Recognizing 4-H'ers

for Results of Peer Competition
A part of the American tradition is the
desire to be the best—to be a champion.
This recognidon is the result of competi-
tive contests where individuals seek to be
the best or do better than the other
competitors. Remember, when there is a
winner, there are losers—those who were
not the best. Granted, in competition,
4-H'ers who do not have the champion
exhibit or are not the champion learn and
'impu':wn theetr tklﬂ.ﬂ.. bt n‘:EItl'n the :mp'h.]-
sis placed on the winner overshadows
what others have done, learmned, or
achieved.

As a 4-H volunteer, please remember that
the desire to win is a strong mativator for
some people. Contrary to popular belief,
somme young people are nol motivated by
competition with their peers. Often the
young people who aren’t motivated by
competition don't take part in competitive
programs or drop cut. It is important 1o be
aware of the value a young person places
O COTHPETITion.

Suggestions

1. Remember, peer competition can bea
high-risk activity with siress, conflict,
disagreement, and hurt feelings.

2. Make participation in competition
optional lor all young people.

3. Help 4-H'ers 1o see the difference

between ends and means—swhat the 4-Her
learned s mare important than winning,

4. Remember, most children under 12 are
not marure enough for competition.

5. Discuss with 4-H'ers the consequences
of taking part in competition (for example,
that they might not win and what that may
Twear G them).

6. Help parents, donors, and others
invalved understand that the goal of 4-H is

10 help young people grow and develop
and how the competitive experience may
help 1o achieve this goal.

7. Define clearly all competition rules and
procedures and use them.

B. Use this type of recognition i an
opportunity for publicity. Do not allow
publicity to overshadow the educational
achievements of the other 4-Hers.

&, Offer some educational experiences that
aren’t competitive 1o meet the needs of
young people who aren't motivated by
Competinon.

Examples of Awards
* Medake

* Trophies
* Plaques
* Schalarships

* Media reports

® Recognrition i Youth Frograms: Halping Young People Grow

The desire to win is a
strong motivator for
sovea pacpis. Contrary
1o populer belied,
SouThE poumg pecpls
ara not motiveted

by compatition with
thunlr pinars.
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Whan young peopis work
together, thay seaming
their own sicifls and
abilitias and axplom
solutinns b yond their
own ldaas.

6 | Voluntess Hamdout

Recognizing 4-H'ers

for Excellence in Cooperation
The main goal of 4-H is w help young
people become self-directing, productive,
and contributing citizens. We are helping
them to learn to work cooperatively in an
increasingly interdependent global workd.
Recognizing young people who work
together 1o learn and achieve goals 15 a
narural part of our recognition model

When young people work wgether, they
explore solutions beyond their own ideas,
At the same time, they affirm their own
sell-concept. They are learning how to
succeed in today's world where business is

tuming to group efforts o involve all
levels of workers in decision making.

Suggestions
L. Involve all young people in the process.

2. Help them to agree upon goals.

3. Give attention 1o the way the group
works as well as 1o the end produce

4. Emphasize that the ultimate goal is not

extrinsie recognition but o learn o work
together.
5. Recognize all members invelved,

Examples of Awards

« " Ribbons and certificates

* Newspaper articles

* Commmunity recognition like highway
clean-up signs, eic

+ Special trips for the group

Selection of Awards
When you select awards, here are some
ideas to think about.

1. Select awards that are appropriate for
the age level and valued by the young
people. For example, 9- to 11-year-olds
like 1o coflect things, so chevrons, ribbons,
etc. are valued. Teens appreciate things

they can use.

1. Select awards related 1o the learning
experience; remember, they need not
be expensive,

3. Use the 4-H name and emblem, when-
ever possible. The use of the 4-H group's
narne o County mame is always appropri-
ate. If the extension service name and
your land-grant university can be identi-
fied, it will add prestige to the award.

4 Select awards that are distinerive and
show good design principles.

5, Avobd vsing the same award repeatedly
for the same program or different
PrOgrams,

6. Bemembser, news media reports
(newspaper, radio, TV, cable TV) enhance
any recognitiorn.

Recognition in Youth Programs: Helping Young Peapie Grow x
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Pieces to a 4-H

Presentation Puzzle

Yo Bre sfiting at a 4-H dub
meeting. Someone tells you that
all 4-H'ers need to sign up o ghee
a presentation &l & fituse dih
rmeeting, Your hands get sweaty,
wirar heart falls nto your stomach,
and you think, ~T have to do

what?

Then you watch some of the
older members give presentations
at the meeting, who seem 10 be
completely relased! I seems like
thuey juest get up and stant alking.
Some pecole can do this, but
most of us have to plan and
practice to ook like we ane nak
F'.E'LIII'JLI'_'E!

Pt your jitiers to rest; use this fact
sheet o help you prepare for your
first presenfation. Understanding
b sheps 1o E_-a::l.'n'lg :&a:.‘['g,f vl |'||:||'_'-
fake the paric out of ghing yous
fiszt presentation. Like a puzele, a
preseniation has different pieces
that it iogeiber. Scmetirmes the
Eitle puzzle piece doesn't ook ke
it makes sense untl it s a part of
the entire puzzie. Lat's look at the
pieces o the presentation puisie

4H-AE0A | Augus 1587



Puzzle Piece #1
What is 4 presentation?

What iz & presentation? Basicaly,
itis shadng Infoermnation sbot
vourself or another subject with
someane eige. You have been
doing “presenizlions” for years,
withoat even realizing it! Think
about "show and Tell” from yous
sarty sthool years, Think about
answering rold call at a club
mesling. Think ehout showing

a frend a collection you have
starbed, o expladnireg honer wou
mizde something, or telling honas
your team won the game.

Each of these Is basicalty a
presentation! You have already
given your first presentation;
soon you'll give youer fiesd 4-H
preseniaton.

Jax]

Purrle Piece #2
Choose a topic,

This ks like choosing a puzzle! You
probably kok for a puzzle hat
Ik Far ey yos, one that i not
too hard or easy. and one that can
ke done in the tme you have.
The same things can be tnue for

choasing & presentation topicl

Where do you get ideas for your
presentation? Hosw do you get
ideas? Durng club meelings,
winlch oifwers give their presenta-
Uons, This may gdive you clues
for both topics and presenting.
Look throwsgh your 4-H project
information

-

Here are some Ideas
to get you starfed:
= Look through your 4-H project

materials for ideas,

)

= "Brainstorm” on paped
Make a list of things you:

DoforaHprojedts

Do afer schoal

Fead or leamn more about

Do for fun

= Ask a parent, leader, or older-
4-H member for ideas,

Take a look at your List.
Wiite the topac you'd like Lo
“present” bo your 4-H group.,

- 4

Puzzle Piece #3
How do I do 7 ;
Some presentations are called
dernoarstrations: athers are called
ilhsstrated taks. In a deranstes-
tion, you showr others how to do
something by doing it yoursel. As
wou show how, you explain what
vou are doing in each step, An
example of a demonstrabion is
makiregd a milkshake or kcking

a soccer ball

When giving an illustrated talk,
most of the Bme, yoii ane talking
and showing at the same Eme.
While you are talking, you are alsa
showing it to e audience. Yo
can fell how ar explain with the
use of posters or models. An
example woukd be sharing a
collection and explaining how you
god started, your frst e, your
favorite iern in the callection, et

Which is the best way o gel your
infoermation to your sudienee?

A demaonsimation or
an Thestmated talk? Circle cne!

Uzdng these terms may seem (ke
we're geqting ahead of curselves|
Dedding on the type of presenta-
tion is like finding the comer
puzzle pieces. The camer pieces
are the anes yau look for Brst, and
after they are in place, you stan
building on them! So, let's mowve
an ta the next piece.

Puzzle Fiece ##4 i
Investigate your topic or ideal
This step is ke dumping a the
puzzie peces on the foor and
turning thern all sight side wp. You
[k at the shape, the color, and
comipare the piece to the picture
on the box! Look at the pieces of
your presenfation. To investigate
your topic, make notes on things
your'd like to tell cthers, How did
youl get interested in this? How



Jong haree you been doing it?
You can make your noles on
notecards or regudar paper. If you
need more nformation, read
your 4-H project materials,
encyckapedias, magaznes, or
bocks in your school or comemu-
riity Hbrary. You also could talk
with your parenis, leaders,
grandparents. orf other adults who
might krow aboul your topic.

Puzzle Piece #5

Organize!

This step is like sodfing the puzzle
pieces by border edges or differ-
ent colors. Mow is the time to lake
all the information on yours paper
or notecards and arganize it 1f
you heve put your steps or deas
on nolecards, amange therm in an
ceder that makes Sense 1o you.

If you are showing how to do
sarmething, you will want to list
the steps in making the iterm. If
you are sharing a collection, ideas,
or mfarnetion, arranges the tems
in & way =0 others easily can
uriderstand. [F you hawve wlten
yaur ldeas on regulas paper, you
can cut up the paper and place
them in the arder wou want o uses
thern in for your presentaicn.
Tape them om another sheet of
paper or notecards.

Another way to organize & o
make an outline, Use whichever
method works best for you! (You
probably won't read your notes
wiard-for-wosd dukng your
preseniation, but #t's helphu to

hawe thesn with you in case you
need them!) Since first presenta-
tions are usualy shor {under

5 minutes), you may not need to
use all the aotes or Information
yout hevel

4-H members who have ghwen
preserations before say it is
easiest for them to onganite
presentations (either demonstra-
tions or Mustraied talks) inds three
paris: mtroductian, body, and
concdusion.

1. Intradduction: Tell briefhy what

yiou are going ta do and wivy you
chose this topc.

2. Body: Ghre the detads of doing
it, shoning it, or telEng if!

3, Conclusion: Fepaeal the man
poinis and ask i there are any
questons. Mention where you
found your mformation, in case
sommeane else wants o leam
rrare abotl your fopic.

Afler you've answered [he ques-
tions or if thene are no questians,
say, "This concludes my presenta-
tioe.” Then, everyone knows that
you are done, and it's tme o
applaud!

Another way of thinking ebowt
ordanizing b5 the old saying:
“Tell ‘sm wha! yiou're gonna’
bell ern (trodiction). Tel ern
(Body). And tell ‘am wihal you
tedd "emn {concusion).”

Puzzie Piece #6

Practice! ;

Yo knoaw how puzzles Become.
gagier the maore you do them.
You knew whet to lock lorand
honer ta soet the pieces! The same
i% true for presentations! Here are
a few hints we've callected from
4-H'ers with expedence in ghving
presentations.

Be neall

Consider using trays 1o crganze
your props or ferns needed for
each step. Clean up the mess

&% you go! Good posture and
atanding on two feet—Iinstead af
rocking back and forth or from
side to side—say positive things
abaut you. Of course, no chewing
guarn o bwirling hair or rocking
from sicke to side is allowed! What
should you do with your hands?
Uirdess you are using them to
indicate a point, sirmply keep them
at your sides.

Make posiers.

Posters help to “show” or highlight
the main points. They also serve
as notes for you! Back up, and see
if you can read your posiers from
a distance. Color adds a nice
vardety, but be sure to use colors
that show up; sometimes pink of
yellow are hard to see. Also, be
sure i use colored markers,
rather than highlighters, for your
poster!



Give a mirmor présentalion,
Ifyou are very brave, you could
praEctics yowr presentation in oo
of & rrirrer! This will give vou a
gocsd iden af howr you ook to
vour audienice. Bememiber, this
is good practice, bBut 18 o e
tricloy!

Use a “presentation voice,”

Tt usuealiy works best if you speak
a litthe more slowhy and loudes
than you would in nomal comeer-
sations, This will help your
eudience hesr and understand
youu betber.

Laok at your audience,

This may be difficult ab first! B,
good eye contact helps get your
message across. Some of the
“experts” say they lock i diffesen
peaple during (helr presentation,
some pick out a Mend or fiendly
face to srnile at, and others look
just cwer the top of the heads of
their audience,

Iavolre your audience.

Lt your audience invobed by
handing owl recpes, samales,
ar asfing questions.

Puzzle Piece #7 -

The Presentation—Just Do It
S0 now you've plcked your topic,
crganized it, and even practiced!
Herw, it's your tum! 1F you are
eervous, hat’s nosmal and
natural! Remember, you have
something to share with ths
group, and many of them alsa
have Been in your shoes—giving
1bverr firad presentation!

IOWA STATE
UNIVERSITY

University Extension

Helping you become your best.

proarmm specialist, aned Don Cosstng,
fommer youth develaprmmnl sgmecinia. Meva

tiom specialist, editar; Doersa Srcham,
CoRTIposbian corekand, Cieaie Senvices,
Insinscional Tedhndogy Center; and Loema
Pachdgal, it

Evaluation
What went well?

What wall you change et lime?

Most people say they were
neryous the first dme they
gEve a preseniation,

Were you nerdoaa?

If 2o, how could you tell?

What advice do you have
for others giving their first
presentadion?

Puzzie Piece #8:

Review what you have just done.
Your puzzle ks together! Now
celebrate!

Congraduladions! You mede #
throwgh youir Bret presenfation!
Deesn't it feel good? There may
b things you would change
another ime. Perhaps it wasn
perfect. That's akey! We hope it
wag a good expenence and
that you will mowe on 1o mioTe
“puzzies” or "harder puzzles.”
Comsidher ghving mare presenia-
ticas i youie clish, school, of
other places.

Jot denwn ideas you have for vour
niext presentation and hints you
wani io remember next time!

-« and jangicn Tor all
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